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Our annual salary survey of AUGI members brought a
record number of responses. In this article, we break
down the salaries, by geographic region, for the four

top job functions, and look at age, gender, experi-
ence, education, job benefits,and more

In October 2005, we invited all AUGI members to take our online
salary survey. An unprecedented number responded, and we thank
you. The survey comprised questions ranging from those that sought
to gather compensation-related data to others including age, gender,
highest education level, company size, and industry. The results
from the thousands of responses we received are analyzed herein.

Unlike previous salary sur-
veys, this year we received ) .
enough response from AUGl Respondents By Geographic Location
members residing outside the
U.S. and Canada to enable us to
include international data. That
data is represented by the
"International” designation in
the various breakdowns.

AUGI’s annual CAD Salary
Survey is an AUGIWorld
staff report. Special thanks
to Melanie Stone, AUGI
survey manager, for analyzing
the survey data.

Due to space limitations in
AUGIWorld, we are unable to
include data for other job titles
or publish other analyses in this
issue. We have placed extra
material on the AUGI website at
www.AUGI.com.

We heard from several AUGI
members about changes they

. . ; H Atlantic: 22% M Pacific: 5%
would like to see in next year's Canada: 7% South: 20%
survey and we welcome all com- B Midwest; 16% Southwest: 6%
ments. Please email suggested Mountain:; 5% Other Countries; 18%
improvements for the 2006 sur- *Due to rounding, percentages do not total 100%

vey to editor@augiworld.com.
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Field/Industry

Aerospace: 33
Architecture: 1,413
Automotive: 47

CAD: 215

Chemical: 35

Civil: 1,084
Construction: 387
Education/Training: 115
Electrical/Electronics: 262
FM: 142

Government: 334
Interior Design: 95
Manufacturing: 435
Mechanical: 396
Medical: 27

Mining: 43
Petroleum/Gas: 115
Sales/Marketing: 23
Semiconductor: 6
Shipbuilding: 23
Software: 33

Structural: 263
Telecommunications: 84
Tool/Die/Molding: 26

Other:390 g 300 600 900 1200 1500

Job Title/Function

Account Executive: 14
Architect: 341

CAD Manager: 1,115
Computer Programmer: 45
Designer: 1,469
Drafter: 1,421
Engineer: 453
Instructor/Trainer: 161
Land Surveyor: 52

NC Programmer: 14
Project Manager: 288
Tool Designer: 22

Annual Compensation in 2005

$25,000 or less
$25,001 to $30,000
$30,001 to $35,000
$35,001 to $40,000
$40,001 to $45,000
$45,001 to $50,000
$50,001 to $55,000
$55,001 to $60,000
$60,001 to $65,000
$65,001 to $70,000
$70,001 to $75,000
$75,001 to $80,000
$80,001 to $85,000
$85,001 to $90,000
$90,001 to $95,000
$95,001 to $100,000
over $100,000

o

200 400 600 800

Salary Increase in Last 12 Months

No Increase: 1,238
1-2%:1,098
3-4%:1,859

5-7%:716
8-10%: 452
11-15%: 199

More than 15%: 290

1000

Other: 364
0 300 600 900 1,200 1,500 0 500 1,000 1,500 2,00
Employee Benefits How Big Is Your Company?
(Number of total employees)
Medical Insurance; 2474 10 or less: 840
Dental Insurance; 1895
11-50:1,404
Paid Vacation: 2676
Retirement Plan; 2039 51-100:813
Childcare Assistance: 173
101-200: 703
Continuing Education
Assistance: 1292
201 or more: 2,266
None of the Above: 368
0% 20% 40% 60% 80% 100% 0 500 1,000 1,500 2,000 2,500
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Salary Range
A $25,000 or Less

B $25,001 to $30,000
C $30,001 to $35,000
D $35,001 to $40,000
E $40,001 to $45,000
F $45001 to $50,000
G $50,001 to $55,000
H $55,001 to $60,000
| $60,001 to $65,000
J $65,001 to $70,000
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N $85,001 to $90,000
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P $95001 to $100,000
Q $100,001 or more
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The four job titles held
by the largest number
of survey respondents
were selected for

salary analysis. They
are CAD Manager,

_ Designer, Drafter,
end Engineer.
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Employee Gender

Employee Age

Male: 85%
Female: 15%

61-65:140

41-49:1,684
26-30: 949
Over 65: 31
Under 25: 391

-

51-59:781
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Salary Range
$250%)/0 or Lesgs

$25,001 to $30,000
$30,001 to $35,000

$35,001 to $40,000
$40,001 to $45,000
$45,001 to $50,000
$50,001 to $55,000
$55,001 to $60,000
$60,001 to $65,000
$65,001 to $70,000
$70,001 to $75,000
$75,001 to $80,000 A B C D E
$80,001 to $85,000 Atlantic Region - U.S.
$85,001 to $90,000
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Midwest Region - U.S.

$90,001 to $95,000
$95,001 to $100,000
$100,001 or more
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Years Of Experience
0-2 years: 291

More than 10 years: 3,128

3-4 years: 464

5-6 years: 750

9-10 years: 678

7-8 years: 715

Compensation

Salaried: 3,087

L Contract: 275

Hourly: 2,620

Other: 44
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South Southwest
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International (Outside U.S.and Canada) Canada

$25,000 or Less
B $25,001 to $30,000
C $30,001 to $35,000
D $35,001 to $40,000
E $40,001 to $45,000
F $45001 to $50,000
G $50,001 to $55,000
H $55,001 to $60,000
I $60,001 to $65,000 =
J $65,001 to $70,000 8
K $70,001 to $75,000 °
L $75001 to $80,000 B C D A B CDEF GH
M $80,001 to $85,000 Atlantic Region - U.S. Midwest Region - U.S.
N $85,001 to $90,000
O $90,001 to $95,000
P $95,001 to $100,000
Q $100,001 or more
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Education Hours Worked Per Week
Associates Degree: Bachelors Degree: 1,558 41-50: 2.751
1,852 |_ o
Other: 168

Technical/Vocational
Diploma: 1,463

Jan/Feb 2006

Other Masters Degree: 333

>~ |

Ph.D.: 17
MBA: 52
High School Diploma: 580

More than 50: 384

40 or fewer: 459
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