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AUGI 2018 Salary Survey

by: Melanie Stone

17th Annual AU

Salary Survey

Thank you to the over 3,500
members who took the time to
contribute to this resource for users,
by users!

Lets dig in and see what has been
happening in our industry since last
year'’s survey. -~
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Ao
have to start out by thanking so many of our
members for taking time out of their days to
volunteer the information that makes this re-
port possible. You can be assured that the higher

the number of responses received, the more accurate
the reported numbers are. Just as with all of the AUGI programs,
volunteers like me and these survey participants are what make the
magic happen in our community.

In 16 years overseeing this report, I do constantly receive and con-
sider feedback from the membership, so, as always (once you have
read the FAQ) feel free to send me any suggestions for Hot Topic
issues youd like to see gauged, or other important statistics that
may have been neglected.

The first question is always the differences in Cost of Living in
various areas. Metropolitan areas and rural areas can be costly
or affordable no matter the location, so be sure to check local re-
sources for those variances. I am a big fan of www.Indeed.com/
Salary and the ETC Salary Calculator, as well as industry- or role-

specific surveys from other professional organizations. The salaries

Www.augi.com

reported here (in US dollars, as participants were given a link to a
currency convertor) reflect salary and bonuses for those who work
40 hours a week, and are calculated to exclude overtime pay.

Negative factors (job insecurity, layoffs, reduced pay) continue to
decline slowly, while those starting new jobs are on a strong in-
crease, with BIM Coordinators leading the pack in job mobility.
75 percent of members received a pay raise this year. Market share
for industry specialties has not changed much since last year. Keep
reading to see which market segments are doing the most hiring

in 2018.

Also, for the first time, I will make a public request to the wise-
acres in the group: please stop inputting false data. I spend more
(unpaid) time manually scrubbing outlying numbers than I spend
on the rest of this entire report. Your mock information will not
get through the simple vetting process, falling so far outside of
the range of normal distribution, so there is no point to continue
trying. Please be deeply ashamed of yourselves for attempting to
manipulate the data in our volunteer, anonymous, totally unique
resource, year after year.
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DEMOGRAPHICS

Employee Gender

83%
17%

. Male
| Female

Work Location
LOCATION PERCENT

@ Urban 69%
& Suburban 27%
. Rural 5%

Education Level/Degree Attained
High School/

GED 7%
Technical/

Vocational 18%
Associates

Degree (2 yeats) 28%
Bachelors Degree

(4-5 years)  32%
Masters 14%
Doctorate  <1%

0 5 10 15 20 25 30

Respondents’ Years of Experience

0-2 years 4%
3-4 years 6%
5-6 years 7%
7-8 years 5%
9-10 years 7%
11-12 years 7%
13-14 years 5%
15-20 years 22%
21-30 years 24%
31-50 years 13%
0 5 10 15 20
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Pay by Gender

Overall $70,355
Male $71,768
$63,637

Female

0 10 20 30 40 50 60 70 80

Pay by Work Location

Urban  $71,143
Suburban  $68,651
Rural  $68,479

10 20 30 40 50 60 70 80

Average Pay By Education Level
(for those with b or fewer years of experience)

High School/

GED $55,641
Technical/

Vocational ~ $48,900
Associates Degree

(2 years) $50,807
Bachelors Degree

(4-5 years) $57,497
Masters

Degree $60,856

Average Pay by Years of Experience
0-2 years $50,211
34 years $53,495
5-6 years $64,904
7-8 years $63,959
9-10years  $55,042
11-12years  $70,552
13-14years  $72,691
15-20 years $73,910
21-30 years $69,140
31-50 years  $82, 593

www.augiworld.com

n
g
=
Q
>
r‘
o
>
H
-
=
=




[]
a'e
=
<
[
=
=1
<
O
[]
o
wn

AUGI 2018 Salary Survey

COMPANY DATA

Change in Employment?

No, still the same job ~ 75%
o J
o Yes, left for a new
company 11%
4 No, but, my workload
has increased 8%
o Yes, same company,
different job 4%
o Yes, I was laid off 2%
= No, but my hours
* were reduced 1%

Does Your Company Have a Human
Resources Department?

How Many Years Have You Worked for Your
Current Employer?

Lessthan5 43%
5-10 24%
11 or more  33%
0 10 20 30 40 50

Number of Employees in Company

10 or fewer 12%
11-25 12%
26 -50 12%
51-100 12%
101-200 12%
201-500 13%
Greater than 500 26%
0 5 10 15 20 25 3
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B Yes 70%
&l No 28%
B N/A 2%

0

What Benefits Are Available To You?
Paid Time Off 90%

Medical Insurance 83%
Retirement 76%
Dental Insurance 69%
Flexible Hours 59%
Continuing Education ~ 45%
Telecommuting 24%
Childcare Assistance 7%
None of the Above 4%

100

Age of Respondents

i Under 30 9%

o 3039 29%
i 4049 28%
i 5059 24%

i 60andOver 9%

Average Pay by Company Size
(Number of Employees)

10 or fewer $65,964
11-25 $72,007
26-50 $63,974
51-100 $70,691
101-200 $67,498
201 -500 $68,400
Greater than 500 $77,060

0 10 20 30 40 50 60 70 80
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JOB TITLES
Q
Survey Participants Average Pay by Job Title >
Designer 22% Account Executive $99,358 L_|
Drafter 10% Application Engineer $87,379 l-"'j
Manager - BIM 10% Manager - Other $86,856 D'-I
Engineer 9% Land Surveyor $80,286 >
Architect 9% Manager - BIM  $79,527 H
Manager - CAD 7% Manager - CAD ~ $75,981 C:
Technician 6% Programmer $75,877 w
Manager - Project 5% Engineer $75,646 F‘j
Coordinator - BIM 5% Specialist $72,601
Specialist 3% Manager - Project $72,405
Manager - Other 3% Architect $72,357
Coordinator - CAD 2% Coordinator - CAD $68,257
Land Surveyor 1% Instructor/ Trainer $67,778
Instructor/Trainer 1% Designer $67,769
Application Engineer 1% Coordinator - BIM $63,856
Coordinator - Other 1% Coordinator - Other $60,933
Programmer <1% Technician $59,984
Intern <1% Drafter $57,022
Account Executive <1% Intern $48,187
0 5 10 15 20 25

Jobs with the Highest Mobility

(Percentage of each title who reported being in a new role

Current Workload this year)
Extremely Busy 51% Coordinator - BIM 26%
Coordinator - Other  22%
Same as Always 35% Application Engineer  20%
ABitSlow  13% Manager - BIM 19%
Pretty Bad 1% Intern 19%
0 10 20 30 40 50 60 Land Surveyor 18%
Coordinator - CAD  18%
Specialist 17%
Manager - Project 16%
Architect 16%
Engineer 15%
Drafter 14%
When You Leave for the Day, Are You Technician 13%
Really Leaving Work? Manager - Other 12%
Yes, I do not deal with any work until Treturn ~ 29% Designer 11%
Yes, but exceptions for urgent issues 46% Account Executive 11%
No, I remain available to those in my company ~ 15% Manager - CAD %
Programmer 6%
No, T am constantly connected for anyone to reachme - 10% Instructor/ Trainer 6%

0 10 20 30 40 50 0 5 10 15 20 25 30
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AUGI 2018 Salary Survey

INDUSTRY/DISCIPLINE

Survey Participants

Architecture 24%
Civil/Survey/GIS 19%
Construction 11%
MEP/FP 11%
Structural 8%
Manufacturing 7%

Petroleum/Gas/Biofuels 3%
Facility Management 2%

Education/Training 2%
Interior Design 1%
Electronics 1%
Landscape Design/Architecture 1%
Sales/Marketing <1%
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15 20 25

Percentage with Extremely Busy Workload

Architecture 57%
MEP/FP 52%
Civil/Survey/GIS 51%
Manufacturing 50%
Facility Management  50%
Construction 49%
Structural 48%

Landscape Design/Architecture 47%

Other 47%
Electronics 41%
Education/Training ~ 40%

Interior Design 36%
Petroleum/Gas/Biofuels 34%
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Percentage Reporting Being Laid Off

Sales/Marketing 22%
Landscape Design/Architecture 5%
Electronics 5%
Interior Design 4%
Construction 3%
Petroleum/Gas/Biofuels 2%
MEP/FP 2%
Architecture 2%
Manufacturing 2%
Civil/Sutvey/GIS 1%
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10 15 20 25
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Average Pay by Field/Industry

Petroleum/Gas/Biofuels  $86,481
Sales/Marketing $82,290
Facility Management $79,341
Electronics $72,324
Landscape Design/Archirecture - $72,254

Civil/Survey/GIS $71,756

MEP/FP $70,255

Structural $69,989

Construction $69,737

Architecture $68,231

Education/Training $65,537

Manufacturing $65,285

Interior Design $62,506

100

Percentage of Each Industry Reporting
Staffing Increases

MEP/FP 65%

Civil/Survey/GIS 63%

Structural 63%

Architecture 60%

Sales/Marketing 56%

Construction 55%

Landscape Design/Architecture 53%

Manufacturing 51%

Interior Design 50%

Facility Management ~ 45%

Petroleum/Gas/Biofuels 43%

Electronics 36%

Education/Training ~ 25%

70 80
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MARKETS SERVED - INDUSTRY SPECIALTIES

Size of Market Segments
AEC - Commercial 58%
AEC - Government 39%
AEC - Educational 36%
AEC - Residential 33%
AEC - Retail 31%
AEC - Healthcare 31%
AEC - High-End Residential ~ 26%
ENG - Structure 24%
ENG - Utilities 24%
ENG - MEP 22%
AEC - Facility Management 19%
ENG - Process Plant 14%
ENG - Bridges 12%

ENG - Sustainability 8%
EL - Telecommunications 6%
EDU - University 6%
ENG - Mining 5%
Mfg - Consumer Goods 4%
EL - Building Automation Systems 4%
Mfg - Medical 4%
EL - Audio / Visual 4%

EDU - Vocational / Technical 4%
EDU - Primary / Secondary 4%

Mfg - Automotive 3%
ME - Design Visualization 3%
ENG - Defense 3%
Mfg - Aerospace 3%

ENG - Software Development 3%
Mfg - Tool / Die / Molding 2%
EDU - Independent Trainer / Consultant 1%

Mfg - Semiconductor 1%
Mfg - Shipbuilding 1%
ENG - Subsea 1%
ME-TV 1%
ME - Film <1%
EDU - VAR (Reseller) <1%
ME - Games <1%
0 10 20 30 4 50 60

Highest Average Paid Specialty by Industry

EDU - VAR

(Reseller) $96,350

ENG - Subsea $88,571

MEG -

Semiconductors  $84,618

AEC -

Facility Management ~~ $73,275

EL - Building

Automation Systems  $73,191

ME - Design

Visualization $71,558
0 20 40 60 80 100
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Average Pay of Market Segments
AEC - Residential $68,502

AEC - High-End Residential $69,577

AEC - Commercial $69,985

AEC - Educational $70,449

AEC - Facility Management  $73,275

AEC - Government $71,280 ---
AEC - Healthcare $71,629

AEC - Retail $70,297

Mfg - Aerospace $75,572

Mfg - Automotive $71,431

Mfg - Consumer Goods $69,678

Mfg - Medical $70,765 ---
Mfg - Semiconductor $84,618

Mfg - Shipbuilding $67,396 ---
Mfg - Tool/Die/Molding ~ $74,350

EL - Audio/Visual $69,354

EL - Building Automation Systems  $73,191

EL - Telecommunications ~ $72,729

ME - Film $64,101

ME-TV $70,396

ME - Games $61,517 |

ME - Design Visualization
EDU - Primary / Secondary

EDU - Vocational / Technical $68,735

EDU - University
EDU - VAR (Reseller)

EDU - Independent Trainer/Consultane $72,554

ENG - Bridges
ENG - Mining
ENG - MEP

ENG - Software Development $84,271 ---

ENG - Structure
ENG - Sustainability
ENG - Utilities
ENG - Process Plant
ENG - Defense
ENG - Subsea

$71,558

367,684 ---

$70,285
$96,350

$73,517

$74,706 ---

$70,822

$71,115
$74,948
$74,896
$78,286
$79,953
$88,571

0 20 40 60 80 100

Lowest Average Paid Specialty by Industry

ME - Games $61,517
MEG -
Shipbuilding $67,396
AEC -
Residential $68,502
EDU -

Primary/Secondary $68,735
EL - Audio/Visual $69,354
ENG - MEP $70,822

0 10 20 30 40 50 60 70 80
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HOT TOPICS

Has Your Company Done Any of the
Following in the Past Year?

0 10 20 30 40 50 60 7

Do You Use 3D Scanning on Your Projects?

No, the technology needs to
improve 28%
Yes, on a limited number
of projects 27%
No, and we never will 26%
Yes, we are currently
evaluating 12%
Yes, we use it regularly 7%
0 5 10 15 20 25 3

How Did You Find Your Current Role?

Word of mouth/personal referral ~ 44%
Advertisement 21%
Rectuiter 14%
Contacted company to inquire about openings 12%
Promotion 6%
Owner (Created Company) 4%
0 10 20 30 40 5

Reduced wages or changed benefits 7%

Increased wages or improved benefits ~ 48%

Reduced Staff

(layoffs or not replacing those who leave) - 20%
Increased Staff 57%
Closed locations/offices/sites 6%
Opened locations/offices/sites 18%
Allowed subscriptions to lapse 5%

Purchased new software and/or hardware 62%
Increased outsourced/contracted work  20%

Decreased outsourced/contracted work 3%

No such changes 9%

0 80

0

0

www.augi.com

Has Your Salary Changed in the Past Year?

Decreased 3%
No Change 22%
Increased 1 - 2% 27%
Increased 3 - 4% 23%
Increased 5 - 7% 10%
Increased 8 - 10% 6%
Increased 11 - 15% 3%
Increased more than 15% 6%
0 5 10 15 20 25 3

(If applicable) What Percentage of Your
Company’s Projects Are BIM?

1-25% 23%
26 - 50% 11%
More than half 21%
All 13%
None 23%
Unsure 9%
0 5 10 15 20 2

Do You Use Drones on Your Projects?

No, and we never will 29% ﬁ
0 5 10 15 20 25 30

0

5

No, the technology needs to improve 28%
Yes, on a limited number of projects 23%
Yes, we are currencly evaluating ~ 17%

Yes, we use it regularly 4%
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DESIGNER CLOSE-UP

Average AUGI Designer Salary by Industry
Facility Management ~ $111,390

Petroleum/Gas/Biofuels $83,373
Landscape Design/Architecrure - $76,798
Civil/Survey/GIS $68,641
Electronics $67,317
Construction $66,474
Education/Training $65,825
MEP/FP $64,894
Structural $64,831
Manufacturing $64,427
Architecture $60,539
Interior Design $58,818
Sales/Marketing $51,429

0 20 40 60 80 100 120

Average Designer Salary
Overall ~ $67,769
Male $69,101
Female  $61,617

0 10 20 30 40 50 60 80

Designer Education Levels
Associates Degree (2 years) 40%
Bachelors Degree (4-5 years) 20%
Technical/Vocational 23%
Masters 9%
High School/GED 7%

September 2018

Average Designer Pay

2004 $46,710
2006 $50,298
2008 $55,236
2010 $55,431
2012 $59,831
2014 $60,708
2016 $64,281
2018 $67,769
0o 10 20 30 40 50 60 7

0 80

Change in Salary

Decreased 2%
No Change ~ 21%
1-2% increase  30%
3-4% increase  28%
5-7% increase 9%
8-10% increase 5%
11-15% increase 2%
>15% increase 4%
(0] 5 10 15 20 25 30

Employment Change in the Past Year

Same Job 78%
Reduced Hours 1%
Increased Hours 8%
New Job, Same Company 2%
New Job, New Company 9%
Laid Off 2%
0 10 20 30 40 50 60 70 80
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A LOOK BACK

Percentage of Users Who Feel Secure

2012 69%
2014 78%
2016 78%
2018 81%

Users Who Experienced a Decrease in Pay
2006 3%

2008
2010
2012
2014
2016
2018

Percent of Users Who Are Satisfied

2007
2009
2011
2012
2013
2014
2015
2016
2017
2018

3%
15%
7%
5%
3%
3%

79%
77%
71%
68%
69%
68%
71%
71%
70%
71%

www.augi.com

100

12

15

Percentage of Gender Pay Difference

2004
2006
2008
2010
2012
2014
2016
2018

10.3%
11.5%
10.0%

9.2%
11.5%
10.0%
10.0%
11.3%

0 2 4

* these numbers reflect a 40 hour work week

Percentage of Respondents Who Received
No Raise

2002
2004
2006
2008
2010
2012
2014
2016
2018

28%
28%
20%
19%
39%
30%
25%
28%
25%

40

Percentage Reporting Poor Workload*

2011
2015
2016
2017
2018

36%
19%
20%
16%
14%

0 5 10 15 20 25 30 35 40

*this question was not asked every year

Melanie Stone is a CAFM Solutions
Architect with InfoNarus, supporting
ARCHIBUS, AutoCAD and Revit.
She is a past AUGI Director/Officer
and is currently involved with the
STLRUG. Melanie can be reached at
mistressofthedorkness@gmail.com  or
found on Twitter as @MistresDorkness
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